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1. Contextual Dimension: Board Design & Processes
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Source of Reference

e BoardSource

* NCVO, UK Nonprofit “Governance Wheel Assessment Tool”




Questionnaire Structure

* Form A (23 questions), to be completed by the agency head.

* Form B (68 questions, may take 45 minutes) to be completed by:

1.
2.
3.
4.

Agency Head

Board Chair

Office Bearers

All Other Board Members




Individual Governance Health Assessment Report: Sample Framework
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